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Equality Plan

2025 – 2029
Equality Plan agreed by Governors: October 2025
Introduction and Context

The purpose of Equality Objectives and Equality Plans are to enable the delivery of measurable equality outcomes which improve the lives of individuals and communities.  
Schools are required to review all equality objectives at least once every 4 years, to publish an Equality Plan every 4 years and to update their published information annually.  
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1. Our Distinctive Character, priorities and Aims

1.1 School values

At Franksbridge C P School, we are committed to ensuring equity of education and opportunity for all pupils, staff, parents and carers receiving services from the school, irrespective of disability, race, gender, age, sexual orientation, religion or belief, gender reassignment, pregnancy & maternity, marriage and civil partnership.  We aim to develop a culture of inclusion and diversity in which all those connected to the school feel proud of their identity and able to participate fully in school life. At Franksbridge Primary School, we believe that every child has the right to be treated as an individual, and to receive and education best suited to their needs 
The achievement of pupils will be monitored and we will use this data to support pupils, raise standards and ensure inclusive teaching.  We will tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and creating an environment which champions respect for all.  At Franksbridge we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here.

1.2 Characteristics of our school
	Franksbridge Primary School is a small, rural school, situated on a large, pleasant rural site hamlet of Franksbridge. Facilities on the site are excellent with extensive playing fields, pupil gardens, a pond, a library and two main classrooms, each equipped with interactive whiteboards.

Numbers on roll fluctuate between 35 and 44, and are currently 38 in October 2025. Pupils are organised into two mixed aged classes. Although the school has varying cohort size, the current gender balance is fairly equal with 6% more boys than girls. Trends in academic assessment results indicate that boys and girls achieve equally well. The stability of the school is built around an experienced teaching and support staff.
Due to the small size of the school each child is treated very much as an individual with their own particular needs, interests and strengths. This is a very significant and important aspect of the ethos of the school. Each child is automatically included in all activities during the school day and beyond.

Over the last six years, our school community has welcomed pupils from diverse backgrounds, including a family of Travellers, a Polish family, a South African family, a Chinese family, a Thai family and a German family. English is the first language of most pupils, although 5% of pupils have English as an additional language (EAL).
Franksbridge School serves the rural community within the Hundred House area. However, 35% of pupils travel to Franksbridge from homes outside the school catchment area. Generally speaking, approximately 32% of the families live or work on hill farms, whilst the remainder of the parents work in tourism, administration, engineering, healthcare, construction and other professions. 14% of children are entitled to means-tested Free School Meals, which is just below the current national average of 19%.
Within our school community there are usually a few children whose parents live separately. A minority of children live apart from their biological parents because they are looked after by carers (CLA) or adopted. 
Additional Learning Needs (ALN) and Healthcare Needs
There are currently no children with Local Authority IDPs (indicating complex, high level learning needs) in our school. Over the last decade our school community has included a child with complex medical problems relating to the gastro-intestinal and respiratory systems. We have also had one child with epilepsy, two children with hearing loss and another with a severe nut allergy. In these cases, we followed and contributed to Health Care Plans, working alongside the school nurse and paediatricians.
ALN    In October 2025, 3 pupils (8%) have identified Additional Learning Needs at the ALP (Additional Learning Provision) level. In addition, 9 children (24%) receive additional learning support at ULP (Universal Learning Provision) * level. 
* In Wales, ULP refers to the support available for all pupils to help them make progress in learning. It is part of the broader framework of ALN support which addresses those who require additional support beyond the standard provision. ULP includes various forms of assistance including extra resources, small group work, and targeted interventions, often requiring time with a Learning Support Assistant. 
Access to the School Building and Grounds

Due to the age and design of the school there are considerable problems in providing good wheelchair access to all areas. The GB has upgraded the access to the school building front entrance by installing a ramp and wide door. Internally there is reasonable access to the Foundation Phase classroom/kiva, the ‘assembly room’, corridors and boys and girls’ toilets. The demountable classroom is also fully accessible for wheelchair users. However, there is very poor access to the KS2 classroom and no access for wheelchairs to the KS2 library area upstairs. 
Outside access to the rear playground is via a set of 4 steps. However, there is wheelchair access to the community play area and raised beds at the rear of the school playground and from there it is possible to enter the playground through a gate. With permission from neighbours, it is possible to drive into the field behind the school yard and access the yard through the gate.


1.3 Mainstreaming equality into policy and practice

We strive to provide a high standard of education for all and ensure that the culture and ethos of the school creates an environment which treats all individuals with dignity and respect and values them equally. As well as the specific actions set out beneath this plan, the school operates equality of opportunity in its day to day practice in the following ways:
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal achievement.  To do this, we will:

· use contextual data (if, and when, relevant in this very small school) to improve the ways in which we provide support to individuals and groups of pupils;

· monitor achievement data (if, and when, relevant in this very small school) according to the various protected characteristics and action any gaps;

· take account of the achievement of all pupils when planning for future learning and setting challenging targets;

· ensure equality of access for all pupils and prepare them for life in a diverse society;

· promote attitudes and values that will challenge racist and other discriminatory behaviour or prejudice;

· provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other cultures;
· seek to involve all parents in supporting their child’s education;

· encourage classroom and staffroom discussion of equality issues which reflect on social stereotypes, expectations and the impact on learning;

· include teaching and classroom-based approaches appropriate for the whole school population, which are inclusive and reflective of our pupils

1.4 Setting our equality objectives
We recognise our duty and responsibility to establish equality for all learners, staff, other members of the school community and service users regardless of their race, gender, disability, gender reassignment, sexual orientation, pregnancy & maternity, religion or belief, marriage and civil partnership as defined within the Equality Act 2010. 

The purpose of our Equality Plan is to fulfil the duties to promote equality for people with ‘protected characteristics’, and embed fairness and equality at the heart of our school community and in all aspects of our school plans and policies.  
In setting the equality objectives for this school, we will take due regard to the Equality Act general duty:
1. Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited under the Act;

2. Advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it; this means

a. removing or minimising disadvantages suffered by persons who share a relevant protected characteristic that are connected to that characteristic

b. taking steps to meet the needs of persons who share a relevant protected characteristic that are different from the needs of persons who do not share it

c. encouraging persons who share a relevant protected characteristic to participate in public life or in any other activity in which participation by such persons is disproportionately low

3. Foster good relations between persons who share a relevant protected characteristic and persons who do not share it

Our Equality Plan and Equality Objectives are set in the light of: 

· The regional equality objectives identified in Appendix 1;
· views expressed by stakeholders that have been involved in the development of the scheme;

· issues arising as a result of our analysis of our pupil data, e.g. attainment data of boys v. girls;

The delivery of our Equality Plan will contribute to all of our actions and commitments to:

· raise standards;

· narrow the attainment gap in outcomes for children and young people;

· improve outcomes as described within the Children and Young People Plan (CYPP);

· promote community cohesion

Our School Equality Objectives are set out in Section 5 (p.9) and Appendix 3.  
2. Responsibilities
2.1 Governing Body

The governing body has set out its commitment to equality and diversity in this plan and it will continue to do all it can to ensure that the school is fully inclusive to pupils, and responsive to their needs based on the various protected characteristics.  The governing body:
· seeks to ensure that people are not discriminated against when applying for jobs at our school;
· takes all reasonable steps to ensure that the school environment gives access to people with disabilities, and strives to make communications as inclusive as possible for parents, carers and pupils;

· ensures that no child is discriminated against whilst in our school

In order to meet its reporting responsibility, the governing body will report on the progress of the SEP annually, as part of its Annual Report to parents.

2.2 Head Teacher 
The head teacher promotes equality and eliminates discrimination by:
· implementing the school’s Equality Plan, supported by the governing body in doing so;

· ensuring that all staff are aware of their responsibilities under the Act and are fully informed of our school’s Equality Plan and equality objectives,

· ensuring that all appointments’ panels give due regard to this plan, so that no one is discriminated against when it comes to employment or training opportunities;

· promoting the principle of equal opportunity when developing the curriculum, and promoting respect for other people and equal opportunities to participate in all aspects of school life;

· treating all incidents of unfair treatment and any incidents of bullying or discrimination, including racist incidents, according to the Authority’s and school’s policies

2.3 Staff – teaching and non-teaching 

The school regards equality for all as a responsibility for all. All members of staff contribute to ensuring that our school is a fair, just and cohesive community by:
· ensuring that all pupils are treated fairly, equally and with respect, and will maintain awareness of the school’s Equality Plan;
· striving to provide material that gives positive images based on the protected characteristics and challenges stereotypical images;

· challenging any incidents of prejudice, racism or homophobia, and record any serious incidents as prescribed in the LA and school’s policies, e.g. reporting of racial incidents;
· supporting the work of ancillary or support staff and encourage them to intervene in a positive way against any discriminatory incidents
3. Information Gathering and Engagement
3.1 
Purpose and process
The collection of information is crucial to supporting us in deciding what actions to take to improve equality and eliminate discrimination within the school community. The information also subsequently helps us to review our performance, so it needs to be detailed enough to enable us to measure how we are delivering on equality duties. The information also helps us to carry out accurate impact assessment and identify which of the school’s aims have been achieved and what we need to do better. 

Engagement is based on the information gained about representation of different groups. We aim to do this as fully as possible while recognising issues of sensitivity in relation to the different protected characteristics. We take particular steps to ensure disabled children and young people, parents and carers are involved as is their entitlement.  The reason that this process is important is to understand the full range of needs of the school community. 
3.2
Types of information gathered

The wide range of information gathered to support our planning and action to promote equality and eliminate discrimination includes the following:

· analysis of the responses received from pupils, parents/carers, staff, governors and community groups following the distribution of a questionnaire to determine equality issues;

· identification of children and young people, parents, carers, staff and other users of the school representing the different protected characteristics, if possible and appropriate. This helps us develop and monitor the scheme. Comprehensive and sensitive efforts are made to collect accurate information and meet data protection requirements, in addition to our duty to secure accurate information relating to ethnicity and first language;
· pupil attainment and progress data relating to different groups (where relevant in this small school);
· children and young people’s views actively sought and incorporated in a way that values their contribution;

· information about how different groups access the whole curriculum;
· uptake of enrichment activities by group;

· exclusions data analysed by group;
· records of bullying and harassment on the grounds of any equality issue;
· data on the recruitment, development and retention of employees; 

· outcomes of activities promoting community engagement and community cohesion;

· outcomes of actions taken to secure the involvement of parents and others who have been identified as difficult to engage;
3.3 Engagement 
The school involves stakeholders including children and young people, staff, parents/carers, governors and other users of the school in relation to all equalities duties. We take into account the preferred means of communication for those with whom we are consulting e.g. translated materials or interpretation facilities for disabled people or those for whom English is an additional language or are newly arrived in this country.

The views of stakeholders and other equalities related groups are genuinely taken into account when we set priorities. Parents, governors and staff received a consultation letter June 2025. 
4. Equality Impact Assessment

Impact assessment refers to the review of all current and proposed plans and policies in order to help us act to promote equality and to ensure no person is disadvantaged by school activities through discrimination. Impact assessments are an on-going process to ensure that the school’s plans and policies are developed in an increasingly inclusive and equitable way. 
As part of this school’s compliance with the specific duties of the Act, we will continue to undertake impact assessment of all new policies and plans prior to them being implemented.  Similarly, we will impact assess our existing policies and plans whenever they are reviewed.  As such, impact assessments are incorporated into the school’s planned review and revision of every policy. 

Where impact assessments have been done, they will influence changes to policy and the review of the Equality Plan itself. 

5. Objectives and Action Plans
Our Equality Objectives are:

1. Continue to ensure all pupils reach their full potential.  

2. To promote inclusion, and celebrate diversity* within our school community and the wider world.
3. To ensure all parents and carers are aware of the relevant school equality policies and procedures.
* (in terms of gender, race, faith, physical ability, neurodiversity, family structure and sexual orientation).
Actions concerning ‘disability access’ are dealt with in our Disability Access Plan which is attached as an appendix to this equality plan.

Our action plans are incorporated into the School Development Plan, which ensures that they are checked, monitored and evaluated systematically.
The action plans show:

· objectives and specific actions;
· expected impact and indicators of achievement (success criteria);
· clear timescales;
· who has lead responsibility;
· resource implications;
· specified dates for impact assessment and review. 

The school evaluates the effectiveness of the SEP on a regular basis, through the governing body and with Estyn when the school is inspected.
6. Publication and reporting

The school provides a copy of its Equality Plan and its action plan to meet its equality objectives in a range of formats and actively makes it available to parents/carers and others, including those identified as difficult to engage. The school prospectus includes a reference to the Equality Plan and the values underpinning it. 
The school reports annually on the progress made on the action plans and the impact of the Equality Plan itself on school ethos and practice within the school.  This is undertaken as part of the Governors’ Annual Report.
All data collected will be used solely for the purpose of analyzing trends by protected characteristic in performance, take -up and satisfaction with services offered by the school or local authority. Such information will be stored separately from personal information which identifies the individual. In order to protect the identities of individuals when trend information is published no counts containing less than 5 individuals will be published.

7. Monitor and Review

As part of our responsibility to monitor the Equality Plan, we commit to:

· revisiting and analysing the information and data used to identify priorities for the Equality Plan and action plans. This incorporates use of the overview of outcomes;

· using the impact assessments to ensure that actions taken have a positive impact across all protected groups, that the promotion of equality is at the heart of school planning and that discrimination is being eliminated effectively.  

The review of the Equality Plan informs its revision, the setting of new priorities and action plans. This process continues to: 

· involve the participation of a full range of stakeholders;

· be evidence based - using information and data that the school has gathered and analysed;

· use the evidence to do accurate impact assessments which inform priorities.

We will undertake a full review of our Equality Plan by 30th December 2029.  
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APPENDIX 1
Protected Characteristics under the Equality Act 2010

· Age*

· Disability

· Gender Reassignment

· Marriage and Civil Partnership

· Pregnancy and Maternity

· Race 

· Religion or Belief

· Sex

· Sexual Orientation

*     Schools do not have to consider the protected characteristic of Age when providing education to pupils or when providing benefits, facilities or services to them.  This exception does not apply in relation to other functions, for example when acting in its capacity as an employer.

Appendix 2
Local Authority Equality Objectives
The Council has developed seven Equality Objectives, the first of which relates to education
Objective 1 - Close attainment gaps in education
The Is Wales Fairer? report identified this as one of the seven key challenges that needs to be addressed in Wales over the next 5 years to help improve equality and human rights.
Powys County Council’s engagement exercise gave very specific and detailed information in relation to each protected characteristic and each domain.
Disabled, older, transgender, Lesbian Gay and Bisexual (LGB) and Black and Minority Ethnic (BME) people are considered to have the worst education experiences.  LGB and BME people reported significantly worse experiences of education than other respondents thought they would have.  Comments highlighted issues with prejudice and access.
1. Close the attainment gap by raising standards of children receiving free school meals, children with special educational needs and Gypsy Traveller children

Actions to fulfil this objective
· Support schools in improving the quality of teaching and learning through specific, bespoke menus of support

· Provide advice and guidance to schools on effective use of the Pupil Deprivation Grant to raise the performance of pupils eligible for free school meals

· Support schools in ensuring that Personal Education Plans for Looked After Children are of good quality, ensuring effective use of the CLA Pupil Deprivation Grant

· Roll out the Person Centred Planning approach to ensure pupils with special educational needs have appropriate targets for improvement 

· Use of TYFU to record support and share information with parents / carers 

· Monitor the performance of vulnerable groups, identifying any underperformance and signpost to good practice

Actions to fulfil this objective
· Review support for children and young people with emotional, social and mental health issues

· Develop and embed a whole-school approach for emotional and mental wellbeing as outlined in the Welsh Government’s statutory Framework (2021) and Powys’ Mental Health and Emotional Well-being Policy (2022). Include links to WG Framework and Powys Policy? 
Appendix 3
Franksbridge C P School

SEP 2025-2029: Equality Objectives and Action Plan
	Equality Objective 1:  Continue to ensure all pupils reach their full potential.  

	Our Research: National research indicates inequalities in the levels of attainment between genders, ethnicities and between disabled people and non-disabled people. Boys, black, Bangladeshi and Pakistani pupils and disabled children all perform poorly on average compared to other groups. Poverty, as measured by a pupil having free school meals, is also perceived to be an indicator of a pupil's likelihood to fulfil his/her potential. Local information from Franksbridge School demonstrates that: 

· pupils of different ethnicities achieve equally well

· pupils who have free school meals achieve at least as well as their peers

· On average, girls and boys achieve equally well and make equally good progress

· Neurodivergent pupils make progress if their learning styles are accommodated but on average, the results of neurodivergent pupils are lower than those of their neurotypical peers.

	Information from Engagement:

Responses from stakeholders suggest that this objective could be considered the primary purpose of our school and is therefore an essential objective of our Equality Plan

	Data Development:

Discussions in GB meetings. 

Performance of children eligible from vulnerable groups will be monitored and compared to other pupils.

Termly pupil progress discussions with staff and parents/carers focus on progress and wellbeing of all pupils.

Regular opportunities to listen to learners (eg monthly committee meetings, HAPPEN Survey, PASS Survey and pupil questionnaires) will be used to monitor the wellbeing and learning of all pupils

	This objective will be judged to be successful if…

There is evidence to demonstrate that the school has continued to focus on ensuring equality of opportunity for the protected characteristic groups.

· The diverse needs of all pupils, including FSM, EAL, boys and girls, and neurodivergent pupils are met; 

· Home-school partnerships work effectively to support pupils in fulfilling their potential

· All pupils are able to exercise their rights to be safe, feel respected, and learn
 

	Equality Objective 1:  Continue to ensure all pupils reach their full potential.  
Actions:

	
	Description
	Responsibility 
	Start date
	Review date

	1.1
	Annual review of school vision and aims to ensure they focus on raising pupil outcomes for all pupils
	Teaching staff
	December 2025
	Annual

	1.2
	Further embed AFL strategies with staff and pupils
	Teaching staff
	November 2025
	Ongoing

	1.3
	Rigorous data analysis focussing on achievement and progress– presented to Governors annually.
	Headteacher
	After standardised tests (Jan and June)
	Annual

	1.4
	Targeted support for individual learners 
	Teaching staff
	October 2025
	Ongoing

	Update:




Franksbridge C P School

SEP 2025-2029: Equality Objectives and Action Plan

	Equality Objective 2: To promote inclusion, and celebrate diversity* within our school community and the wider world.

* (in terms of gender, race, faith, physical ability, neurodiversity, family structure and sexual orientation)

	Our Research:
National research indicates inequalities in the levels of attainment between genders, ethnicities and between disabled people and non-disabled people. Boys, black, Bangladeshi and Pakistani pupils and disabled children all perform poorly on average compared to other groups. Poverty, as measured by a pupil having free school meals, is also perceived to be an indicator of a pupil's likelihood to fulfil his/her potential. Local information from Franksbridge  School demonstrates that there is no gap between ethnicities and pupils who have free school meals achieve at least as well as their peers. It is evident that due to the narrow diversity of the school and its local community (see description at 1.2) we need to be proactive in this area of learning. 
However, 

· We have children in our school whose cultural heritage extends beyond the UK

· Our school community includes neurodivergent children and adults 
· Within our school community there are many family arrangements, including same sex parents and single parent families

	Information from Engagement: 
Members of our school community recognise the importance of celebrating diversity and promoting inclusion.

	Data Development: Governors to review at least annually

	This objective will be judged to be successful if, amongst the children…

· Pupils and adults within our school treat, or show willingness to treat, all people from the protected characteristics groups with equal respect 

· There is an increase in the knowledge, understanding and acceptance of different cultures in Britain today.
· Those cultures are seen to be valued by the children (demonstrated by interest/enjoyment shown in language, stories, music, dance, etc.)
· Friendships in school are fully inclusive and children from minority cultural groups are shown kindness and respect.
· Neurodivergent members of our school community are accepted and understood

· Every effort is made to meet the learning and wellbeing needs of neurodivergent pupils in school

· Same-sex partnerships within the school community are fully accepted, made to feel welcome and included in our school community.
· Members of our school community do not make judgements about people based on their sexual orientation
· children recognise and value women’s roles (as much as those of men), within the home, workplace, community and wider society 
· Boys and girls are treated equally and 

· Gender stereotypes are actively avoided by staff and challenged when encountered


	Equality Objective 2 Actions:

	
	Description
	Responsibility 
	Start date
	Review

	1.1 
	Engage in learning experiences that provide links with people from a range of cultures and ethnicities. Eg e.g. Creative Learning, storytellers, penpals from an  ethnically diverse primary school etc.
	Headteacher
	January 2026
	Ongoing

	1.3
	Hold an annual day in which we celebrate a different culture eg as part of den day-
	All teaching staff
	June 2026
	Annual

	1.4
	Visit places of worship from a variety of religions
	Teaching staff
	October 2025
	Annual

	1.5
	Explore a variety of cultures through the curriculum (literature and other media) 
	All teaching staff
	November 2025
	Ongoing

	1.6
	Teach children about neurodiversity 
	Teachers
	January 2026
	Annual

	1.7
	Teach children about families and relationships, recognising that there are many different family structures (RSE Strand 1: Relationships and Identity)
	Teachers
	October 2025
	Termly

	1.8
	Explore and challenge gender stereotypes in lessons. Challenge use of gender-specific terms as slurs to denigrate e.g. ’Don’t be such a girl’ or ‘bully boy’, and  phrases such as, ‘Boys will be boys’.
	Teachers and pupils
	January 2026
	Ongoing

	1.9
	Encourage children to learn and play in integrated groups comprised of both girls and boys
	Teachers and pupils
	January 2026
	Ongoing

	Updates;

2023: Visit to South Wales Centre for Islam.

2023- Celebrate the success of female sporting teams (eg England Football Team and Wales Rugby Team). Study Female racing drivers and draw attention to the traditional disparity in sporting opportunities for male/female competitors. 

October 2023 Purchase and explore the book, ‘Wondrous Women of Wales’

2023: New inclusive RSE policy and planning overview that include positive references to people in same sex relationships, and directly challenges gender stereotypes.
2023-24: Cross-curricular RSE lessons taught, including reference to people in same sex relationships.

2023-24: Policy and practice reviewed in line with new RSE (Relationships and Sex Education) guidance

Autumn 2023- female engineers visit school to give talks about their work
2024- Cultural Diversity workshop (Neal Lawrence)

October 2024-Wear Red Day (Show Racism the Red Card)

June 2025- trip to Cardiff Reform synagogue

June 2025- Betty Campbell workshop

October 2025-Wear Red Day (Show Racism the Red Card)

Goodnight Stories for Rebel Girls and Wondrous Women of Wales – assembly stories about achievements and efforts of women to balance the predominance of male representation in history.


Franksbridge C P School

SEP 2024-2028: Equality Objectives and Action Plan

	Equality Objective 3: To ensure all parents and carers are aware of the relevant school equality policies and procedures.

	Our Research including Information from Engagement:
British Council research (Leading inclusion and belonging in schools | British Council ) shows that strong leadership prioritises belonging, diversity, anti‐discrimination, and holds the school accountable. Policies that address barriers for disadvantaged students (by socioeconomic status, special educational needs, etc.) help reduce disparities in attainment. Furthermore, OECD research shows that gender equality, income equality and human development (all related to equality policies) are strongly associated with better academic achievement eg PISA results. 
At Franksbridge School, uestionnaire responses show that communication with families is of high importance to parents, carers and teaching staff. 

	This objective will be judged to be successful if…

· awareness is raised considerably (aim for 100%) regarding equality policies and procedures 
· Families feel that the school communicates with them in an effective manner

	Actions:

	
	Description
	Responsibility 
	Start date
	End date

	1.1
	Share with stakeholders details of our Equality Plan and related policies:

· Anti-bullying policy and procedures

· RSE guidance and policy

· Diversity and Inclusion policy
	Headteacher
	Achieve by January 2026
	Ongoing

	1.2
	Ensure that relevant equality policies and documents are available to be read online (school website) and copies made available for those who wish.
	Headteacher 
	Achieve by January 2026
	Ongoing

	1.3
	Equality policies and procedures are signposted in our  Governors’ Report to parents and Carers.
	Headteacher
	December 2026
	Every December

	1.4
	Equality policies and procedures are signposted in our school prospectus.
	Headteacher
	Review each autumn term
	Every autumn term

	1.5
	Equality policies and procedures are signposted on our school newsletter.
	Headteacher
	Annually from December 2025
	Every December

	Outcome: 
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FRANKSBRIDGE C. P. SCHOOL

Accessibility Plan
2025 – 2029

1.0
Introduction
This plan sets out the proposals of the Governing Body of the school to increase access to education for disabled pupils in the three areas required by the planning duties in the Disability Discrimination Act.

This plan takes cognisance of the local authority’s Disability Equality Scheme, the Equalities Strategy and the Community Strategy.

It takes account of the fact that the Powys Children and Young People’s Partnership has developed a single Children and Young People’s Plan.

2.0
Our starting point
· The vision, values and ethos of our school.

· The vision for our accessibility plan.

· The ambition we have for our disabled pupils.

· Our aim to remove barriers to enable access to all aspects of school life.

3.0
Our approach to developing our plan

· We recognise that the duties within the plan need to be known and understood by all staff.

· We have involved all staff in contributing to and or commenting on the plan.

· We aim to ensure the plan is owned by all adults within the school.

· We have set out to be explicit about what the duties under the DDA mean in this school.

· We recognise that every member of staff has a duty to remove barriers to learning for disabled pupils.

· We wish to involve disabled pupils and their parents and carers in our development and implementation and review of this plan.

4.0     The priorities of our vision

· We aim to ensure that all children have equal access to all areas of the curriculum and all extra-curricular activities

· We aim to ensure that all children, parents, carers, staff and other visitors to the school are able to access the ground floor of the building and the school grounds.

5.0 Our focus is upon all pupils with a disability and the accessibility of our school

We are not aware of any child due to be admitted to our school in the next 3 years with physical disabilities that will prevent access to play and learning experiences. Where physical disabilities may hinder access to the curriculum or play, we will work with families and outside agencies to support the children’s access to learning and play experiences.
We actively seek information from health and social services on pupils with disabilities who do not meet criteria for special educational needs.

6.0
Our current strengths and needs as a school in working with disabled pupils


All staff are aware of their duties under the Disability Discrimination Act.

Through discussion and careful planning, we are able to ensure that all children are able to access the whole curriculum at the present time. e.g. swimming (although in certain cases the curriculum is adapted to meet the learning needs of individuals).
We continue to invest in opportunities for disabled people. For example, the re-building of the access to school and the play area (boardwalk).
However, due to the design of the school building some parts of the school are not accessible to wheelchair users. e.g. the KS2 library

7.0
How our school’s organisation impacts upon disabled pupils for example in terms of our policies, procedures and practices.
Anti bullying

The school’s Anti bullying and behaviour policies require that all children and adults are treated with respect and that individual needs are recognised, accepted and met.

School trips

See ‘Administration of medicines’

Risk assessments

Consideration of the child’s needs should be made when assessing risk for school trips. Information about a child’s hearing impairment, neurodivergence and physical limitations should be shared with all adults (such as sports coaches or school volunteers) who will be responsible for the child’s safety and wellbeing if these factors are considered to have a potential impact upon learners, staff or volunteers.
Learning and teaching (including timetabling)
Classroom arrangements, timetabling, resources and differentiation will be adapted as necessary, and monitored. 
Administration of medicines

The policy for the administration of medicines is clearly set out in the ‘Information for Parents’ booklet. Briefly, the parents of any child requiring medicine to be administered to them during the school day must provide written evidence from their GP. Parents/Carers are also required to complete a permission form. 

Medicines must be handed by the parent/carer directly to an adult member of staff. 

Special arrangements are put into place for children requiring medication on school trips which take place beyond the school day.


The physical environment of the school

The school entrance has been upgraded to allow for easy access by wheelchair users and others with mobility difficulties. Access to the play area has been re-designed to improve access for wheelchair users: the boardwalk is now wider and is edged to increase safe travel. (August 2023)
The indoor learning environments have been audited and altered where necessary to meet needs of a child with hearing impairment. 
The curriculum

Lessons and assemblies are planned to celebrate diversity. These include recognition of diversity of physical ability, and celebration of achievements by disabled people. 
8.0
The outcomes for disabled pupils in our school 
There are currently no physically disabled pupils in our school. Pupil progress is monitored for all pupils, including those with autism, which is recognised as a disability.
9.0
Our priorities for improving the information and data to support the accessibility plan
We acknowledge that only a minority of parents/ carers responded to the information gathering process. In future we will consider use of ICT to increase engagement – eg links to forms surveys.
10.0
The views of those consulted in the development of our plan
Our plan is informed by the views and aspirations of:

· Our (disabled children and) young people

· The parents and carers of our pupils

· Other disabled people and voluntary organisations eg Builth Bubble Hub
· The priorities of the local authority

11.0
Our main priorities in our accessibility plan
11.1
Increasing the extent to which disabled pupils can participate in our school curriculum
In order to ensure that all children are able to access the school curriculum, we draw upon a range of external partners to assist us in our approach including some, or all, of the following: 
· LEA officers

· Advisers

· Educational psychologists

· Education Welfare Officers

· ALN officers

· Teachers with specialist experience in:

Autism
Dyslexia

Speech, language and communication
· Hearing impairment ICT

· Visual impairment ICT
Colleagues from health including:
· Speech and language therapists

· Occupational therapists

· Physiotherapists

· Community Paediatricians 
· Audiologists
We recognise that disabled pupils have the right to access activities outside the formal taught curriculum including:
Recreation times                              Extra curricular activity

School trips                                      Movement around the school

Special events
11.2
Our priorities for increasing curriculum access are:

· To review and improve the accessibility of school learning and play environments  
· To optimise conditions for hearing impaired learners.
· To provide bespoke support for neurodivergent pupils to access the curriculum
11.3
Improving the physical environment of the school to increase disabled pupils’ opportunities to take advantage of education and associated services

Initial action: audit current learning environment against suggested best practice environment
Our priorities for physical improvements to the school to increase access are:
· Further develop the sensory garden 
· Further develop sensory experiences in the outdoor learning area and play shelter
· Create an accessible raised pond for nature studies
11.4 Improving the delivery to disabled pupils of information that is provided in 
writing for pupils who are not disabled
Use of ICT tools to improve communication and learning, including use of recordings on ipads, and talk to text tools.
12.0
Turning our plan into practice
Our management, co-ordination and implementation process
The governing body takes responsibility for the school accessibility plan and sets a clear direction for it. We will monitor the progress of our plan and review and revise it every three years. We will ensure that disabled pupils, their parents and carers, the staff, visiting professionals, and those from the voluntary sector can contribute to our review.

In terms of the evaluation of our plan and its impact we will invite colleagues from the local authority’s School Improvement and Pupil Inclusion Teams to support us in the evaluation of our plan and play the role of critical friend, with objective feedback. We will expressly draw upon the views of the key stakeholders in our plan and we will link this with our school performance data.

We recognise the need to ensure our plan takes account of the work of other services particularly within 
Health.
The Accessibility Plan does not stand alone, it is inextricably linked with our wider planning processes, namely our:

· School improvement plan

· Staff development plan

· Inclusion policy
· Health and Safety policy 
· Safeguarding Pol
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